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The Employee Commissioners have accepted all recommendations from the Fact Finding 

Report issued by John Cochran on September 12, 2021, including the two issues being 

addressed in this arbitration process. The Employee Commissioners submit the following as 

their proposal for Last Best Offer (LBO): 

 

 

Issue No. 1: Out of Pocket Expenses 

 

The Employee Commissioners accept the fact finder’s recommendation of: 

 

“Licensed Employees – Employers will make a first dollar contribution in the 

amount of $1900 annually for single tier of coverage and $4000 for all other 

tiers of coverage. 

 

“Unlicensed/Support Staff – Employers will make a first dollar contribution 

of $2200 annually for single tier coverage and $4400 for all other tiers of 

coverage.” 

 

The language to be included in the “Terms and Conditions as Required by the 

Arbitration Award and Resolution of Negotiations Between the Commission of Public 

School Employee Health Benefits Pursuant to the Provisions of 16 V.S.A. Chapter 61 For 

The Period of January 1, 2023 through December 31, 2025” [See Exhibit ________] is as 

follows: 

 

8.1  For employees and their dependents enrolled in the VEHI Gold CDHP, employers 

will pay medical and pharmacy out-of-pocket (OOP) costs with first dollar contributions 

through an HRA in the following amounts: for licensed administrators and teachers as 

defined in section 2.1a and 2.1b, $1900 for single-tier coverage and $4000 for all other 

tiers of coverage; for support staff as defined in section 2.1c, $2200 for single-tier 

coverage and $4400 for all other tiers of coverage. This amount of money can be 

credited at the employee’s discretion toward the OOP for any other VEHI plan. For 

employees enrolled in the VEHI Silver CDHP, employers will pay medical and pharmacy 



OOP costs with first dollar contributions through an HRA or HSA, at the individual 

employee’s discretion, in the following amounts: For licensed teachers and 

administrators, $1900 for a single tier and $4000 for all other tiers; for support staff, 

$2200 for a single tier and $4400 for all other tiers. 

 

 

Issue No. 2: Grievance Procedure 

 

 

The Employee Commissioners accept the fact finder’s recommendation of: 

 

“Either a local public school district or a union representing public school 

employees may file a grievance with the Commission concerning the 

interpretation or application of the statewide agreement concerning health 

care benefits for Vermont public school employees. The grievance must be 

filed with the Commission within thirty (30) days after the grievant knows or 

should have known of the events giving rise to the grievance. If a majority of 

the Commission is unable to resolve the issue within thirty (30) days, the 

matter shall be referred to final and binding arbitration.  If the Commission 

is unable to agree on an arbitrator, the matter shall proceed to arbitration 

pursuant to the rules of the American Arbitration Association.” 

 

 

The language to be included in the “Terms and Conditions as Required by the 

Arbitration Award and Resolution of Negotiations Between the Commission of Public 

School Employee Health Benefits Pursuant to the Provisions of 16 V.S.A. Chapter 61 For 

The Period of January 1, 2023 through December 31, 2025” [See Exhibit ________] is as 

follows: 

 

 

11.1  Either a local public school district or a union representing public school 

employees may file a grievance with the Commission concerning the interpretation or 

application of the statewide agreement concerning health care benefits for Vermont 

public school employees. The grievance must be filed with the Commission within 

thirty (30) days after the grievant knows or should have known of the events giving rise 

to the grievance. If a majority of the Commission is unable to resolve the issue within 

thirty (30) days, the matter shall be referred to final and binding arbitration. If the 



Commission is unable to agree on an arbitrator, the matter shall proceed to arbitration 

pursuant to the rules of the American Arbitration Association. 

 

 


